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Dr. Nico Rose

• Master of Applied Positive Psychology (MAPP), 

University of Pennsylvania, 2014

• Dr. rer. pol. (Business Sciences), EBS Business 

School at Oestrich-Winkel, 2010

• Diploma, Psychology, WWU Münster, 2004

Higher Education

• BERTELSMANN: Senior Director CMD, 2013-16

• BERTELSMANN: Director CMD, 2011-12

• CC&C Group, CRM Consultant, 2008-10

• EBS Oestrich-Winkel: Research Assistant, 2006-07

• L´ORÉAL Germany: Corporate HR, 2004-05

Vice President & Head of Corporate…

• Employer Branding

• University Relations

• Recruiting Programs

Current Job My favorite Bertelsmann Products

Career prior to current Job
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Bertelsmann at a Glance (End of 2016)

Revenues

Operating EBITDA 

Employees

€17.0 bn

€2.6 bn

116,434
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Graduate Recruiting: Input vs. Output

Why do we put so much effort            

in graduate recruiting – only to    

never talk again to 99,5% of the   

(mostly awesome…) people we meet?

?
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Introducing: Talent Meets Bertelsmann (#TMB)
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#TMB – Day 1: Creative Assignment

To encourage creativity, participants are 

ask to fulfill a ‘creative assignment’, e.g. 

building their own workspaces, on the 

first day of the event. They also create a 

short movie.
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#TMB – End of Day 1: Chillin´ on the Rooftop
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#TMB – Day 2: Workshops & Presentations

In order to sell Bertelsmann, students 

work on future business trends and ideas 

of our businesses. They are coached and 

supported by experienced executives. 
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#TMB – Day 2: Workshops & Presentations
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#TMB – End of Day 2: Networking, Concert & Party

TMB offers many opportunities for 

networking e.g., during the dinner or 

the party including a concert. Bands 

such as “Die Fantastischen 4”, Adel 

Tawil (Ich+Ich) and Mando Diao have 

played private shows at TMB.
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#TMB – Day 3: Relaxing, but also „Talking Career“ 
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Create Your Own Career 

#TMB – Global Alumni Hubs

The TMB community has now reached 

a “critical mass” in many cities around 

the globe. Therefore, we´ve started 

facilitate to regular face to face 

meetings with a “+1 policy” – because 

“good people know good people”.
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#TMB – 50 Days later: Winner´s Trips
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#TMB – The long-term Perspective

So what?
?
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#TMB – Online Communities
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#TMB – Online Communities
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#TMB – Alumni Events

We host an alumni meeting for 

+100 people in Berlin each fall. By 

now, the TMB community consists 

of roughly 600 people that live and 

work on all continents. 

Some work with Bertelsmann and its 

divisions (by now, up to VP or business 

units CEO level), a lot work with relevant 

competitors, some are startup owners, 

some are on their way to “make partner”  

in consulting firms, or work for Google, 

Facebook etc. If continued, this group of 

people will soon be one of the top-tier 

career networks in media and adjacent, 

on a national and international scale.  
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#TMB – Global Hubs

The TMB community has now reached 

a “critical mass” in many cities around 

the globe. Therefore, we´ve started 

facilitate to regular face to face 

meetings with a “+1 policy” – because 

“good people know good people”.
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#TMB – Why does it work?

Main Event

• Make it fun!

• Secure support by executive board!

• Make it tough!

• Make it exclusive! (“Rock Star Feeling”)

• Use the principle of the Hero´s Quest!

Alumni Community

• Make it easy!

• Make it personal!

• Make it continuous!

• Make it exclusive, but not obstructive! 

• Make it generous!

• Delegate responsibility to the community!
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Thank You!

#TMB
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#TMB – 10th Anniversary Film

Link

https://www.youtube.com/watch?v=szu7c9OQv94
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#TMB in a nutshell

• Since 2008, Bertelsmann invites some 60 outstanding students to the Bertelsmann 

Representative Office “Unter den Linden 1” in Berlin every summer.

• 2013 was the first year for international students to be invited, since then students   

from more than 25 countries participated.

• At the core, TMB is a case-study competition (48 hours on 3 days).

• The results are presented to members of the Executive Board.

• The event includes a dinner party and a private concert.

• We provide individualized career consulting and lots of networking opportunities.

• The three winning teams are taken on exceptional short trips to Bertelsmann´s global 

subsidiaries (e.g., New York, London, Madrid, Paris).

• All former participants become part of our unique TMB Alumni Community and are 

invited to an extraordinary alumni meeting in Berlin every Fall. 

• Some 100 TMB alumni have already started their career at Bertelsmann since 2008.

• The TMB network has grown to roughly 600 participants.

• 2016, TMB alumni hubs were launched. TMB alumni now regularly meet face to face in 

cities such as Munich, Hamburg, Cologne, Paris, London, New York, and Palo Alto.

#TMB Summary: A hybrid (internal + external) Talent Community 


